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Specific aims

Gold in Education and Elite Sport
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4 work packages

! WP1: Identify the competences of DC athletes
! WP2: Identify the competences of dual career support providers
! WP3: Identify and develop methods, instruments, and tools
! WP4: Evaluation phase
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WP1: identifying athletes’ DC competences

! H/(;/ ;&01*,*+;*5 32*'*#$"1&.'& ,&'/36*'3'59;;*55-97 )937';32**2I

! H/(;/ ;&01*,*+;*5 )&'JK'3,/7*,*5 $"((%((I'

! H/(;/ ;&01*,*+;*5 )&'JK'3,/7*,*5 '%%/ &"+/%2%)"$P+

o (+')(--*2*+, 5,38*5'&-')*6*7&10*+, !*@8@'5*;&+)32. 65@'/(8/*2 *)9;3,(&+#
o 8*+)*2 )(--*2*+;*5
o 51&2,')(--*2*+;*5 !*@8@',*30'65@'(+)(6()937 51&2,#
o ;&9+,2.L;97,9237')(--*2*+;*5
o (+'51*;(-(; ;/377*+8(+8 5(,93,(&+5
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Research questions
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Online questionnaire

Method
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Self-assessment of DC competences

Method

! X&Y'*#$"1&.'& (5 ,/(5 ;&01*,*+;* -&2'3'59;;*55-97 )937';32**2I

! %&'Y/3, *T,*+, )&'.&9 $"((%(( ,/(5 ;&01*,*+;*I

! J(--*2*+;* !(01&2,3+;*'Z 1&55*55(&+#V',/*'*T,*+, ,&'Y/(;/ .&9 5,(77 +**) ,&'/%2%)"$ ,/(5 ;&01*,*+;*
! %/*'[(88*2 ,/*')(--*2*+;*4',/*'/(8/*2 ,/*'3,/7*,*5<'+**) ,&')*6*7&1 ,/(5 ;&01*,*+;*
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Importance

$ $%1(%2%1.'!% )92(+8 ;/377*+8(+8 ,(0*5 3+) (+',/*'-3;*'&-'5*,[3;\5 A@CB
= 9+)*25,3+)(+8 ,/*'(01&2,3+;* &-'1%(&+.'/ 1%!,$%1.&*"' A@CA
" 3[(7(,. ,& !"$% X*&0 (&1%((+(+'51&2,'3+) 5,9). A@C=
A /%/*!.&*"' ,& 59;;**) (+'[&,/ 51&2,'3+) 5,9). A@BE
B Y%)*%V+*'+W",1 "X' .Y*)*&W ,& &6*2;&0* ,/*';/377*+8*5 (+'51&2,'3+) 5,9). A@B$

"A 3[(7(,. ,& $,& 51&2,'3+) 5,9). 1*2-&203+;*5'*'+$%1($%!&*2% A@$F
"B 2*(*"' "V+X0%1% .&9 Y3+,'&" L"+(+'7(-*'3-,*2 .&92 )937 ;32**2 A@$"

"C
[*7(*-',/3, 5,9). 3+) 51&2,';3+ $"(*&*2%)W !"#$)*#%'&+%.!0
"&0%1 A@$$

"D 3[(7(,. ,& 1%(")2% !"'V)*!&( A@$$
"E [*(+8 ;92(&95 ,& %Z$)"1% !.1%%1 $).'( ",&(*/% %)*&%+($"1& "@F"

A G N O J

,'*#$"1&.'&
"V+)*&&)%

*#$"1&.'!%
#"/%1.&%)W
*#$"1&.'& *#$"1&.'&

2%1W
*#$"1&.'&

General competence profiles ]V'X&Y'*#$"1&.'& (5 ,/(5 ;&01*,*+;* -&2'3'59;;*55-97 )937';32**2I



Possession
A G N O J

2%1W $""1
$"((%((*"' $""1 $"((%((*"' .2%1.L% $"((%((*"'

L""/
$"((%((*"'

2%1W L""/
$"((%((*"'

$ 3[(7(,. ,& 03\*'("!*.) !"'&.!&( X*&0 $%%1( (+'5,9). 3+) 51&2, A@GG
= Y(77(+8+*55 ,& #.[%+(.!1*V*!%( .'/ !0"*!%( ,& 59;;**) (+'51&2,'3+) 5,9). "@FF
" 3[(7(,. ,& )*2%+*'/%$%'/%'&)W Y(,/ ;&01*,*+,'7(-*'5\(775'!*@8@';&&\(+8# "@FB

A
3[(7(,. ,& !")).Y"1.&% X*&0 (,$$"1&+(&.VV (+'5,9). 3+) 51&2,'!*@8@';&3;/4'
,*3;/*24'5911&2,'12&6()*2^# "@FA

B *38*2+*55 ,& )*(&%'+.'/ )%.1' -2&0 &,/*25 3+) 135,'*T1*2(*+;*5 "@F=

"A 3[(7(,. ,& V"!,(+"'+0%1% .'/ '"X4'Y(,/&9,'[*(+8 )(5,23;,*) "@BG
"B .((%1&*2%'%(( ![*(+8 5*7-?35592*) 3+) 3;,(+8 Y(,/ ;&+-()*+;*# "@AE
"C 2*(*"' "V+X0%1% .&9 Y3+,'&" L"+(+'7(-*'3-,*2 .&92 )937 ;32**2 "@AD
"D 3[(7(,. ,& ,(% (%&Y.![( (+'51&2,'3+)L&2'5,9). .(+.+$"(*&*2% (&*#,),( "@AD
"E [*(+8 $1%$.1%/ V"1 &0%+,'%Z$%!&%/ 3+) /36(+8 [3;\'91'173+5 "@AB

General competence profiles ]V'%&'Y/3, *T,*+, )&'.&9 $"((%( ,/(5 ;&01*,*+;*I



Difference

General competence profiles ,/*'*T,*+, ,&'Y/(;/ .&9 5,(77 +**) ,&'/%2%)"$ ,/(5 ;&01*,*+;*

A G N O J

F675D9=:48 ,'*#$"1&.'&
"V+)*&&)%+

*#$"1&.'!%
#"/%1.&%)W+
*#$"1&.'& *#$"1&.'& 2%1W *#$"1&.'&

75;;8;;F5:
2%1W $""1
$"((%((*"' $""1 $"((%((*"' .2%1.L% $"((%((*"' L""/ $"((%((*"'

2%1W L""/
$"((%((*"'

!"##$##%"& '()"*+,&-$ <*VV%1%'!%
$ 3[(7(,. &" !"$% X*&0 (&1%((+(+'51&2,'3+) 5,9). "4BE A4C= A3IO
= .((%1&*2%'%(( "4AE A4AB I3TR

" 3[(7(,. ,& ,(% W",1 &*#%+%VV*!*%'&)W "4BC A4B$ I3TJ

A
[*(+8 $.&*%'& .Y",& &0% $1"L1%((*"' &-'.&92 51&2,'3+)
5,9). !.1%%1 "4BG A4"E I3QQ

B
3[(7(,. ,& ,(% (%&Y.![( (+'51&2,'3+)L&2'5,9). .(+.+$"(*&*2%
(&*#,),( "4AD A4"B I3QR



Difference

Specific competence profiles

!"##$##%"& '()"*+,&-$ <*VV%1%'!%
$ 3[(7(,. ,& ,(% W",1 &*#%+%VV*!*%'&)W "4=F A4=A G4FB

= 3[(7(,. ,& !"$% X*&0 (&1%((+(+'51&2,'3+) 5,9). "4BD A4AE G4F$

" 3[(7(,. ,& $1*"1*&*\% Y/3, +**)5 ,& [* )&+* "4B= A4"E G4EC

A 3[(7(,. ,& $).'+!"'(!*%'&*",()W *'+./2.'!% "4A" A4=A G4E$

B .([*'L ./2*!% ,& ,/* 2(8/,'1*&17* 3,',/* 2(8/,',(0* "4"" A4$A G4E$

C 3[(7(,. ,& (%&+1%.)*(&*! L".)(+(+'51&2,'3+) 5,9). "4"E A4$A G4DC

Male hockey player in higher education 



! _*(+8 $1%$.1%/ V"1 &0% ,'%Z$%!&%/ 3+) /36(+8
[3;\'91'173+5

! `[(7(,. ,& Y% V)%Z*Y)% 3+) ;/3+8*'173+5 (- +*;*5532.

! _*(+8 ;92(&95 ,& %Z$)"1% !.1%%1 $).'( ",&(*/% %)*&%+
($"1&

! ]%)*%V+*'+W",1 "X' .Y*)*&W ,& &6*2;&0* ,/*
;/377*+8*5 (+'51&2,'3+) 5,9).

! `[(7(,. ,& 1%L,).&% %#"&*"'( (+')(--*2*+,'
5(,93,(&+5

! `[(7(,. ,& !"$% X*&0 (&1%((+(+'51&2,'3+) 5,9).
! `[(7(,. ,& ,(% (%&Y.![( (+'51&2,'3+)L&2'5,9). .(+

.+$"(*&*2% (&*#,),(

! ;%)V-/*(!*$)*'% ,& 03+38*',/* )*03+)5 &-'
.&92 5,9). 3+) 51&2,';&0[(+3,(&+

! `[(7(,. ,& ,(% W",1 &*#%+%VV*!*%'&)W
! <%/*!.&*"' ,& 59;;**) (+'[&,/ 51&2,'3+)

5,9).

! `[(7(,. ,& $).'+!"'(!*%'&*",()W *'+./2.'!%
! `[(7(,. ,& $1*"1*&*\% Y/3, +**)5 ,& [* )&+*

! =([*'L ./2*!% ,& ,/* 2(8/,'1*&17* 3,',/*
2(8/,',(0*

! P38*2+*55 ,& )*(&%'+.'/ )%.1' -2&0 &,/*25
3+) 135,'*T1*2(*+;*5

! `[(7(,. ,& #.*'&.*' 1%).&*"'(+Y(,/
(01&2,3+,'&,/*25 ;%)V-1%L,).&*"' ^+1%(*)*%'!%

4.1%%1 $).''*'L

;"!*.)

<4+#.'.L%#%'&

38 competence items 4 factors



F675D9=:48 6%.' ;< ;*L'+@$_SIJB
$ JK'03+38*0*+,'' A@"= @"E `
= R*7-?2*8973,(&+ a'2*5(7(*+;* A@"= @"F `
" R&;(37 A@=E @A" _
A K32**2 173++(+8 A@$" @B$ K

General competence profiles

Factors: importance & possession
A G N O J

F675D9=:48 ,'*#$"1&.'&
"V+)*&&)%

*#$"1&.'!%
#"/%1.&%)W+
*#$"1&.'& *#$"1&.'& 2%1W *#$"1&.'&

75;;8;;F5:
2%1W $""1
$"((%((*"'

$""1
$"((%((*"'

.2%1.L%
$"((%((*"'

L""/
$"((%((*"'

2%1W L""/
$"((%((*"'

75;;8;;F5: 6%.' ;< ;*L'+@$_SIJB
$ R&;(37 "@D" @AF `
= JK'03+38*0*+, "@C= @BG _
" R*7-?2*8973,(&+'a'2*5(7(*+;* "@B= @B" K
A K32**2 173++(+8 "@AC @BF J

6%.'

*#$"1&.'&

$"((%((*"'

2*5(7(*+;*

6%.'



General competence profiles

Factors: difference

N O J

F675D9=:48 #"/%1.&%)W *#$"1&.'& *#$"1&.'& 2%1W *#$"1&.'&

75;;8;;F5: .2%1.L% $"((%((*"' L""/ $"((%((*"' 2%1W L""/ $"((%((*"'$"((%((*"'

<F``8D8:48 7"((%((*"' F#$"1&.'!% <*VV%1%'!% ;*L' @$_SIIJB
$ R*7-?2*8973,(&+ a'2*5(7(*+;* "@B= A@"= @E$ `
= JK'03+38*0*+,'' "@C= A@"= @D$ _
" K32**2'173++(+8 "@AC A@=E @CD K
A R&;(37 "@D" A@$" @BB J



Comparing profiles

`%#.)% 6.)%

N*3+ RJ N*3+ RJ 2 1'6379*

7"((%((*"' @.2%1.L%B "@BA @A$ "@CA @A$ G4$A b@G$

R*7-?2*8973,(&+ a'2*5(7(*+;* "@"= @BA "@C" @AF G4=F b@GG$

F#$"1&.'!% @.2%1.L%B A@"A @"A A@=" @"E G4$A b@G$

JK'03+38*0*+, A@AG @"B A@=D @AG G4$C b@G$

R*7-?2*8973,(&+'a'2*5(7(*+;*' A@"E @"D A@=F @AG G4$= b@GB

R&;(37 A@"A @A$ A@=A @AB G4$$ b@GB

K32**2 173++(+8 A@=G @AE A@$G @BA G4GF b@GB

e.g. Gender



Comparing profiles

Secondary vs. higher education

<*VV%1%'!% ;%!"'/.1W >*L0%1
N*3+ N*3+ 1'6379*

JK'03+38*0*+, @CB @C$ b@GB
R*7-?2*8973,(&+'a'2*5(7(*+;*' @DE @DE @EC
R&;(37 @B$ @B" @"D
K32**2 173++(+8 @C= @BF @$B

<*VV%1%'!% F'/*2*/,.) 9%.#
N*3+ N*3+ 1'6379*

JK'03+38*0*+, @CA @CB @C$
R*7-?2*8973,(&+'a'2*5(7(*+;*' @DE @DD @D"
R&;(37 @BG @BA b@GB
K32**2 173++(+8 @BF @CC b@G$

Team vs. individual



! Guarantee the context-specificity of a dual career

! Competences ! specific challenging dual career situations " ;48:=DF5;

Looking for context-specificity



Scenarios

;!%'.1*"+aAb+c&9 32*'3[&9, ,& 5,32,'3';/377*+8(+8 5,9). .*32 Y(,/ %Z.#( ,/3, !"'V)*!&+X*&0 .+!1,!*.)
!"#$%&*&*2% $0.(%@'c&9 Y3+,',& 59;;*55-977. )&'[&,/@'

;!%'.1*"+aGb+d+'6(*Y'&-'.&92 !-9,92*#'12&-*55(&+37';32**2 .&9 Y3+,',& (%)%!&+&0%+Y%(&+(&,/W $).'+.'/ #.[%+
&0%+Y%(&+(&,/W !0"*!%( ,& 03+38*',/*'(+,*823,(&+ &-'[&,/ 51&2,'3+) 5,9). (+',/*'-9,92*@

;!%'.1*"+aNb+c&92 ;&01*,(,(&+ 3+) ,23(+(+8'5;/*)97* 0*3+5',/3, .&9 Y(77 #*((+(*L'*V*!.'&+/.W( "V+(&,/W
.'/ @L1",$B+.((*L'#%'&(@'c&9 +**) ,& ;3,;/'91')92(+8 3+)L&2'3-,*2 ;&01*,(,(&+L,23(+(+8';301@

;!%'.1*"+aOb+c&9 !/36*',&#'03\*'3')*;(5(&+ ,& )%.2% 0"#%+.'/ W",1 V.#*)W+&" 1%)"!.&% V"1 W",1 ($"1&+
.'/c"1+(&,/*%(+!*@8@'[&32)(+8'5;/&&74'5,9)*+,'3;;&00&)3,(&+ *,;@#@'c&9 /36*',& 3)31, ,& 3'+*Y'5&;(37
*+6(2&+0*+,'3+) 03+38*',/(5 Y(,/ 7*55 -30(7.'5911&2,@



;!%'.1*"+aKb+%/*';&0[(+3,(&+ &-'51&2,'3+) 5,9). 03\*5 (, ;/377*+8(+8 ,& /36*'3'1*!0 ("!*.) )*V%+
",&(*/% "V+($"1&+!*@8@',(0*'Y(,/ -2(*+)54'8&(+8 &9,@@@#@'c&9 +**) ,& -(+) 3'[373+;* [*,Y**+ .&92 )937
;32**2 3+) 5&;(37 3;,(6(,(*5 &9,5()* &-'51&2,@

;!%'.1*"+aRb+c&9 /"'d& 0.2%+%'",L0 #"'%W ,& [373+;* 5,9). 3+) 51&2,4'3+) .&9 +**) ,& -(+) 3'Y3.'
,& 8*+*23,* 3+ (+;&0*@

;!%'.1*"+aJb+c&9 32*'5,9).(+8 3+) ;&01*,(+84'[9,'.&9 32*'(,VV%1*'L V1"# .' *'e,1W@'c&9 Y3+,',&
;&+,(+9*',& 5,9).4';&01*,* 3+) 2*;&6*2 -2&0 (+e92.@

Scenarios



Did you experience this scenario?
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Scenario #1

9"$+J f'&- Q

$ <%/*!.&*"' &" (,!!%%/ (+'[&,/ 51&2,'3+) 5,9). AFf

= 7%1(%2%1.'!% )92(+8 ;/377*+8(+8 ,(0*5 3+) (+',/*'-3;*'&-'5*,[3;\5 "Ff

" ;%)V-/*(!*$)*'% ,& 03+38*',/*')*03+)5 &-'.&92 5,9). 3+) 51&2,';&0[(+3,(&+ !*@8@'Y&2\
(+)*1*+)*+,7. Y(,/&9,',/*'591*26(5(&+ &-'&,/*25# "Ff

A `[(7(,. ,& $1*"1*&*\% Y/3, +**)5 ,& [* )&+* "Ef
B `[(7(,. ,& ,(% W",1 &*#%+%VV*!*%'&)W "Df



Scenario #5

9"$+J f'&-'Q

$ 7%1(%2%1.'!%+)92(+8';/377*+8(+8',(0*5'3+)'(+',/*'-3;*'&-'5*,[3;\5 BCf

= g+)*25,3+)(+8',/*'*#$"1&.'!%+"V+1%(&+.'/+1%!,$%1.&*"' "=f

" <%/*!.&*"'+&"+(,!!%%/+(+'[&,/'51&2,'3+)'5,9). =Ff

A =X.1%'%((+&-'.&92'5,2*+8,/54'Y*3\+*55*5'3+)';313[(7(,(*5 =Ef

B ]%)*%V+*'+W",1+"X'+.Y*)*&W+,&'&6*2;&0*',/*';/377*+8*5'(+'51&2,'3+)'5,9). =Cf



Scenario #6

9"$+J f'&-'Q

$ H(77(+8+*55',&'#.[%+(.!1*V*!%(+.'/+!0"*!%(+,&'59;;**)'(+'51&2,'3+)'5,9). "Cf

= `[(7(,.',&'$1*"1*&*\% Y/3,'+**)5',&'[*')&+* "Bf

" `[(7(,.',&'#.*'&.*'+1%).&*"'(+Y(,/'(01&2,3+,'&,/*25 ""f

A `[(7(,.',&'#.[%+("!*.)+!"'&.!&(+X*&0+$%%1(+(+'5,9).'3+)'51&2, "=f

B `[(7(,.',&',(%+W",1+&*#%+%VV*!*%'&)W "=f



Transferable competences

A <%/*!.&*"'+&"+(,!!%%/+(+'[&,/'51&2,'3+)'5,9).

G 7%1(%2%1.'!% )92(+8';/377*+8(+8',(0*5'3+)'(+',/*'-3;*'&-'5*,[3;\5

N `[(7(,.',&'$1*"1*&*\% Y/3,'+**)5',&'[*')&+*

O ;%)V-/*(!*$)*'% ,&'03+38*',/*')*03+)5'&-'.&92'5,9).'3+)'51&2,';&0[(+3,(&+

J H(77(+8+*55',&'#.[%+(.!1*V*!%(+.'/+!0"*!%(+,&'59;;**)'(+'51&2,'3+)'5,9).

K `[(7(,.',&',(%+W",1+&*#%+%VV*!*%'&)W

R `[(7(,.',&'#.[%+W",1+"X'+1%($"'(*Y)%+!0"*!%(+Y(,/'2*832)',&'.&92'5,9).'3+)'51&2,';32**2



Scenario specific competences

N*3+ RJ
$ ;!%'.1*"+A =4B= $4==
= ;!%'.1*"+N =4AA $4""
^

N*3+ RJ
$ ;!%'.1*" J =4GG $4$E
= ;!%'.1*"+A $4BF $4G=
^

N*3+ RJ
$ ;!%'.1*"+K $4$" $4$A
= ;!%'.1*"+O $4G= $4GD
^

N*3+ RJ
$ ;!%'.1*"+G @EG @ED
= ;!%'.1*"+J @AD @CC
^

<4+#.'.L%#%'&+!"#$%&%'!%(

;%)V-1%L,).&*"' ^+1%(*)*%'!%

;"!*.) !"#$%&%'!%(

4.1%%1 $).''*'L+!"#$%&%'!%(



Scenario specific competence profiles

`%#.)% 6.)%

!"#$%& N*3+ RJ N*3+ RJ 2 1'6379*
<4+#.'.L%#%'& $@GA $@GA $@"D $@$D @"F b@GG$
;%)V-1%L,).&*"' ^+1%(*)*%'!% =@$D $@=$ $@EC $@$" @"D b@GG$

e.g. Gender



WP2: Identifying the competences of Dual Career Support providers 

4567898:48;

<4+.&0)%&%( <4+(,$$"1&+$1"2*/%1(



Dual Career (DC) Support Provider = ?

h̀ ':)937';32**2'5911&2,'12&6()*2<'(5'3'$1"V%((*"'.)+!"'(,)&.'&4'
2*73,*)',&'3+''()#"$*%+",-*+.$*$)$' 3+)L&2'3+'',*$'-./%&$-
%&0"+*1"$*%+-Z &2';*2,(-(*)'[.'&+*'&-',/&5*'Z ,/3,'12&6()*5'
.)//%&$-$%-',*$'-"$2,'$'.-(+'6(*Y'&-'&1,(0(>(+8',/*(2')937'
;32**2L;&0[(+3,(&+'&-'*7(,*'51&2,'3+)'*)9;3,(&+@i



Research questions WP2

! H/3, ;&01*,*+;*5 32*'*#$"1&.'& ,&'12&6()* )937';32**2 5911&2,I

! H/3, ;&01*,*+;*5 )&'JK'5911&2,'12&6()*25'$"((%((I'

! H/3, ;&01*,*+;*5 )&'JK'5911&2,'12&6()*25''%%/ &"+/%2%)"$P+

o P017&.0*+, 35'JK'5911&2,'12&6()*25'!j977',(0*'65@'O32,',(0*#
o k*+)*2 )(--*2*+;*5
o P)9;3,(&+37 [3;\82&9+)'!_3;/*7&2 65@'N35,*2#
o K&9+,2.L;97,9237')(--*2*+;*5
o d+'51*;(-(; ;/377*+8(+8 5(,93,(&+5

<4+
.&0)%&%(

<4+(,$$"1&+
$1"2*/%1(
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Online questionnaire

Method

K&01*,*+;* 7(5, !7(,*23,92* S'*T1*2,'(+19,#

! NJ+;&01*,*+;*5

R*+,',&'

! JGO+<4+(,$$"1&+$1"2*/%1(

U*51&+5*'3+) ;&017*,(&+ 23,*5

! NNK JK'5911&2,'12&6()*25'2*51&+5*) ,/*'5926*.'!2*51&+5*'23,*V'KOU#

! GJK JK'5911&2,'12&6()*25';&017*,*) ,/*'-977'5926*.'!;&017*,(&+ 23,*V'RKUW'OTU &-',/*'1&&7#
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Dual career support provider employers: diversity



Difference

General competence profiles ,/*'*T,*+, ,&'Y/(;/ .&9 +**) ,&'/%2%)"$ ,/(5 ;&01*,*+;*

A G N O J

F675D9=:48 ,'*#$"1&.'&
"V+)*&&)%+

*#$"1&.'!%
#"/%1.&%)W+
*#$"1&.'& *#$"1&.'& 2%1W *#$"1&.'&

75;;8;;F5:
2%1W $""1
$"((%((*"' $""1 $"((%((*"' .2%1.L% $"((%((*"' L""/ $"((%((*"'

2%1W L""/
$"((%((*"'

!"##$##%"& '()"*+,&-$ <*VV%1%'!%

! "#$%$&' &( )*+),*+ -.,% /,*++* ,&0%+&+1 2(* &0+3/0,%%+45+1 (231)+/$2$/ &*,41$&$(41 678! 97!: ;<=>

? "#$%$&' &( 1&$@.%,&+ ,.&(4(@' $43-.,% /,*++* ,&0%+&+1 67:9 979> ;<=6

6
A4-+*1&,4-$453&0+3B+' &*,41$&$(4 )0,1+1 (23-.,% /,*++* ,&0%+&+1 %$4B+- &( &0+3
%(453&+*@3,&0%+&+ -+C+%()@+4& ),&0D,' 67=8 97?8 ;<=;

9 E+$45 (#1+*C,4&3(23,3-.,% /,*++* ,&0%+&+F1 @+4&,% 0+,%&031&,&.1 67:? 979! ;<8G

8 "#$%$&' &( +40,4/+ -.,% /,*++* ,&0%+&+F1 /(@)+&+4/+1 /(4/+*4$45 (*5,4$H,&$(4
,4- )%,44$453(23&0+3-.,% /,*++* ,&0%+&+I1 %$2+ 67>= 9768 ;<8G



Competences > Factors

AG

l d+,*26(*Y5'Y(,/'
JKRO<5

l M6*26(*Y'&-'1&55([7*'
;&01*,*+;*

U*5*32;/'dQRPO

l JK'*T1*2,5'&1(+(&+5
l U*5*32;/L,/*&2*,(;37'

[35(5

"B'
K&01*,*+;*5 l JK'*T1*2,5'&1(+(&+5

l U*5*32;/L,/*&2*,(;37'
[35(5

C'-3;,&25



8#$"X%1#%'&+
!"#$%&%'!%(

51L.'*\.&*"'.)+
!"#$%&%'!%(

=/2"!.!W+.'/+
/*((%#*'.&*"'+
!"#$%&%'!%(

D%V)%!&*"'+.'/+
(%)V-#.'.L%#%'&+
!"#$%&%'!%(D%).&*"'(0*$+

!"#$%&%'!%(+

=X.1%'%((+"V+
<4+.&0)%&%f(+
%'2*1"'#%'&

m(+\'Y(,/'JK'3,/7*,*5

m(+\'Y(,/'*017&.*2

m(+\'Y(,/'5,3\*/&7)*25

m(+\'Y(,/'5*7-`[(7(,.'&"+1%V)%!&+"'+"X'+
2.),%(+.'/+V,'!&*"'*'L+
,&'(012&6*'.&92'123;,(;*

`[(7(,.',&';&773[&23,*'
Y(,/'\*.'5,3\*/&7)*25'
!*@8@';&3;/4'132*+,5#'(+'
,/*')937';32**2'
3,/7*,*<5'7(-*

`[(7(,.',&'3;,'(+';&+829*+;*'
Y(,/',/*'0(55(&+'&-',/*'

&283+(>3,(&+`[(7(,.',&'5,(0973,*'39,&+&0.'(+')937'
;32**2'3,/7*,*5

`[(7(,.',&',3\*'(+,&'
3;;&9+,',/*')(6*25*'

[3;\82&9+)'!*@8@'5&;(&?
)*0&8231/(;#'&-',/*'
)937';32**2'3,/7*,*

`[(7(,.',&'03(+,3(+'3'
,295,'[35*)'

2*73,(&+5/(1'Y(,/')937'
;32**2'3,/7*,*5



U*-7*;,(&+'3+)'5*7-?
03+38*0*+,';&01*,*+;*5

M283+(>3,(&+37';&01*,*+;*5

`)6&;3;.'3+)')(55*0(+3,(&+'
;&01*,*+;*5

`Y32*+*55'&-'JK'3,/7*,*n5'
*+6(2&+0*+,

U*73,(&+5/(1';&01*,*+;*5'

P01&Y*20*+,';&01*,*+;*5

H&2\(+8'Y(,/'JK'3,/7*,*5'
;&01*,*+;*5

KMNOP%PQKP'$

KMNOP%PQKP'=

KMNOP%PQKP'"

KMNOP%PQKP'A

KMNOP%PQKP'B

KMNOP%PQKP'C

KMNOP%PQKP'D

KMNOP%PQKP'E

KMNOP%PQKP'F

KMNOP%PQKP'$G

KMNOP%PQKP''$$

KMNOP%PQKP'$=

KMNOP%PQKP'$"

KMNOP%PQKP'$A

KMNOP%PQKP'$B

KMNOP%PQKP''$C

KMNOP%PQKP'$D

KMNOP%PQKP'$E

KMNOP%PQKP'$F

KMNOP%PQKP'=G

KMNOP%PQKP'=$''

KMNOP%PQKP''==

KMNOP%PQKP'="

KMNOP%PQKP'=A

KMNOP%PQKP'=B

KMNOP%PQKP'=C

KMNOP%PQKP''=E

KMNOP%PQKP'=F

KMNOP%PQKP'"G

KMNOP%PQKP'"$

KMNOP%PQKP'"=

KMNOP%PQKP'""

KMNOP%PQKP'=D

4"'V*1#.&"1W+`.!&"1+='.)W(*(+@4`=B
,(*'L+67),(

;!"1% :"1# 6"/%)+`*&

D6;8= G4GBF b'G4GC PT;*77*+,

4`F G4F"C o G4FG `;;*1,3[7*'

9?F G4F"G o'G4FG `;;*1,3[7*'



General competence profiles

Factors: importance

`.!&"1 6%.' ;< ;*L'+@$_SIJB
$ U*73,(&+5/(1'';&01*,*+;*5 A4"F G4AF `
= U*-7*;,(&+'3+)'5*7-?03+38*0*+,';&01*,*+;*5 A4=D G4B$ _
" P01&Y*20*+,'';&01*,*+;*5 A4=C G4B" _
A M283+(>3,(&+37';&01*,*+;*5 A4=A G4AA _
B `Y32*+*55'&-'JK'3,/7*,*5'*+6(2&+0*+, A4== G4B$ _
C `)6&;3;.'3+)')(55*0(+3,(&+';&01*,*+;*5 A4$C G4CD K

A G N O J

,'*#$"1&.'& "V+)*&&)%
*#$"1&.'!%

#"/%1.&%)W
*#$"1&.'& *#$"1&.'& 2%1W *#$"1&.'&



General competence profiles

Factors: Possession

`.!&"1 6%.' ;< ;*L'+@$_SIJB
$ M283+(>3,(&+37';&01*,*+;*5 A4$A G4AE `
= U*73,(&+5/(1'';&01*,*+;*5 A4GF G4BD `
" U*-7*;,(&+'3+)'5*7-?03+38*0*+,';&01*,*+;*5 "4F" G4BA _
A `Y32*+*55'&-'JK'3,/7*,*n5'*+6(2&+0*+, "4E" G4BC K
B `)6&;3;.'3+)')(55*0(+3,(&+';&01*,*+;*5 "4DE G4CF K4'J
C P01&Y*20*+,'';&01*,*+;*5 "4D" G4BF J

A G N O J
2%1W $""1
$"((%((*"' $""1 $"((%((*"' .2%1.L%

$"((%((*"' L""/ $"((%((*"' 2%1W L""/ $"((%((*"'

6%.'

$"((%((*"'



General competence profiles

Factors: difference

N O J
F675D9=:48 #"/%1.&%)W *#$"1&.'& *#$"1&.'& 2%1W *#$"1&.'&
75;;8;;F5: .2%1.L% $"((%((*"' L""/ $"((%((*"' 2%1W L""/ $"((%((*"'$"((%((*"'

*#$"1&.'&
$"((%((*"'

<F``8D8:48 7"((%((*"' F#$"1&.'!% <*VV%1%'!% ;*L' @$_SIIJB
$ P01&Y*20*+,'';&01*,*+;*5' "4D" A4=C G4B= `
= `Y32*+*55'&-'JK'3,/7*,*n5'*+6(2&+0*+, "4E" A4== G4AG _
" `)6&;3;.'3+)')(55*0(+3,(&+';&01*,*+;*5 "4DE A4$C G4"E _
A U*-7*;,(&+'3+)'5*7-?03+38*0*+,';&01*,*+;*5 "4F" A4=D G4"A _4'K
B U*73,(&+5/(1'';&01*,*+;*5 A4GF A4"F G4"G K
C M283+(>3,(&+37';&01*,*+;*5 A4$A A4=A G4$G J



;!%'.1*"+aAb `'0*0[*2'&-',/*')937';32**2'3,/7*,*5d+(,$$"1&+%'2*1"'#%'&+!*@8@';&3;/4'132*+,4',*3;/*24'
03+38*2#'/"%('d&+(,$$"1&+,/*'3,/7*,*',&'*+838*'(+'3')937';32**2@'c&9'Y3+,',&'03\*'592*',/3,',/*'3,/7*,*';3+'
03\*'/(5L/*2'"X'+1%($"'(*Y)%+!0"*!%(@'

;!%'.1*"+aGb+`')937';32**2'3,/7*,*'7*36*5'/&0*'3+)'-30(7.',& 1%)"!.&%+-&2'51&2,'3+)L&2'5,9)(*5'!*@8@'[&32)(+8'
5;/&&74'5,9)*+,'3;;&00&)3,(&+'*,;@#@'c&9'Y3+,',&'0%)$+&0%+.&0)%&%+&"+./.$& ,&'3'+*Y'5&;(37'*+6(2&+0*+,'
3+)'03+38*',/(5'Y(,/'7*55'-30(7.'5911&2,@

;!%'.1*"+aNb+d+'6(*Y'&-'/(5L/*2'!-9,92*#'12&-*55(&+37';32**2'3')937';32**2'3,/7*,*'Y3+,5',&'(%)%!&+&0%+Y%(&+
(&,/W+$).'@'c&9'Y3+,',&'0%)$+&0%+.&0)%&%+#.[%+&0%+Y%(&+(&,/W+!0"*!%(+,&'03+38*',/*'(+,*823,(&+'&-'[&,/'
51&2,'3+)'5,9).'(+',/*'-9,92*@

Scenarios



;!%'.1*"+aKb+`')937';32**2'3,/7*,*'/35'X1"'L+%Z$%!&.&*"'(+2*832)(+8'.&92'Y&2\'35'3'JK'5911&2,'12&6()*24'
*T1*;,(+8',/3,'.&9'Y(77')&',/*'Y&2\'(+'/(5L/*2'173;*@'c&9'Y3+,',/*'3,/7*,*'&"+&.[%+@#"1%B+1%($"'(*Y*)*&W
-&2'/(5L/*2'&Y+',35\5@

;!%'.1*"+aJb+c&9'()*+,(-.'3''%%/+&"+1%V%1+3')937';32**2'3,/7*,*'-&2'3))(,(&+37'12&-*55(&+37'/*71'!*@8@',&'3'
15.;/&7&8(5,4'-(+3+;(37'3)6(5&2^#@'c&9'Y3+,',&'/*71',/*'3,/7*,*'[.'1%V%11*'L+"'+&0%+1*L0&+#.''%1+,&',/*'
2(8/,'1*25&+@

;!%'.1*"+aOb+`')937';32**2'3,/7*,*'(5'3[&9,',&'5,32,'.+!0.))%'L*'L+(&,/W+W%.1+,/3,';&+-7(;,5'Y(,/'/(5L/*2'
!0&2*')*03+)(+8#';&01*,(,(&+'3+)',23(+(+8'5;/*)97*'!*@8@'0(55(+8'5(8+(-(;3+,')3.5'&-'5,9).4'!82&91#'
355(8+0*+,54'*T3054'3+'(+,*2+5/(1^#@'c&9'Y3+,'&"+0%)$+&0%+.&0)%&%+&"+(,!!%((V,))W+/"+Y"&0@

Scenarios



5'+.2%1.L%+<4;7+%Z$%1*%'!%/+O+",&+"V+K+(!%'.1*"(S

:"'-(,$$"1&*2%+%'2S

D%)"!.&*"'

;&,/W+7).'

40.))%'L*'L W%.1

D%V%11.)

M1"'L+%Z$%!&.&*"'(

BCf

D$f

EAf

EDf

D=f

BBf

Gf $Gf =Gf "Gf AGf BGf CGf DGf EGf FGf $GGf

;!%'.1*"+A

;!%'.1*"+G

;!%'.1*"+N

;!%'.1*"+O

;!%'.1*"+J

;!%'.1*"+K

Did you experience the scenario?



Scenario specific competences



9"$+J f'&- Q

$ `[(7(,.',&''%L"&*.&%+X*&0+/,.)+!.1%%1+(&.[%/&7)*25'!*@8@')937';32**2'3,/7*,*54';&3;/*54',*3;/*25#'*+592(+8'
,/3,',/*'(+,*2*5,5'&-'377'32*';&+5()*2*)'(+',/*'(+,*823,(&+'&-'3';&013,([7*'&9,;&0* ORU

= `[(7(,.',&'(&*#,).&%+.,&"'"#W+(+')937';32**2'3,/7*,*5 "Ff

" `[(7(,.',&'!")).Y"1.&%+X*&0+[%W+(&.[%0")/%1(+!*@8@';&3;/4'132*+,5#'(+',/*')937';32**2'3,/7*,*<5'7(-* "Bf

A `[(7(,.',&',3\*'3'0")*(&*! !(@*@'51&2,4'*)9;3,(&+L6&;3,(&+4'15.;/&7&8(;374'15.;/&5&;(37'3+)'-(+3+;(37#'6(*Y'&-'
,/*')937';32**2'3,/7*,*n5'7(-* ""f

B `[(7(,.',&'#.[%+/,.)+!.1%%1+.&0)%&%(+(%)V-.X.1%+&-',/*(2')937';32**2';&01*,*+;*5 "Gf

;!%'.1*"+aAb `'0*0[*2'&-',/*')937';32**2'3,/7*,*5<'5911&2,'*+6(2&+0*+,'!*@8@';&3;/4'132*+,4',*3;/*24'03+38*2#')&*5+<,'
5911&2,',/*'3,/7*,*',&'*+838*'(+'3')937';32**2@'c&9'Y3+,',&'03\*'592*',/3,',/*'3,/7*,*';3+'03\*'/(5L/*2'&Y+'
2*51&+5([7*';/&(;*5@'



D.'[*'L+"V+&1.'(V%1.Y)%+!"#$%&%'!%(+
@#"(&+*#$"1&.'&+!"#$%&%'!%(+.!1"((+.))+&0%+(!%'.1*"(B

A `[(7(,.',&'(&*#,).&%+.,&"'"#W+(+')937';32**2'3,/7*,*5

G `[(7(,.',&',2*3,'*3;/')937';32**2'3,/7*,*'(+'3+'*'/*2*/,.)*\%/ 03++*2

N
`[(7(,.',&',3\*'3'0")*(&*! !(@*@'51&2,4'*)9;3,(&+L6&;3,(&+4'15.;/&7&8(;374'15.;/&5&;(37'3+)'-(+3+;(37#'6(*Y'&-',/*')937';32**2'3,/7*,*n5'
7(-*

O `[(7(,.',&'[*'3+'.!&*2%+.'/+(,$$"1&*2%+)*(&%'%1

J `[(7(,.',&'#.[%+/,.)+!.1%%1+.&0)%&%(+(%)V-.X.1%+&-',/*(2')937';32**2';&01*,*+;*5

K `[(7(,.',&'!")).Y"1.&%+Y(,/'\*.'5,3\*/&7)*25'!*@8@';&3;/4'132*+,5#'(+',/*')937';32**2'3,/7*,*<5'7(-*

R `[(7(,.',&'%'0.'!% )937';32**2'3,/7*,*n5';&01*,*+;*5';&+;*2+(+8'"1L.'*\.&*"'+.'/+$).''*'L+&-',/*')937';32**2'3,/7*,*<5'7(-*

Transferable competences



WP3 AIM : Development / collection Methods and instruments

4567898:48;

<4+.&0)%&%( <4+(,$$"1&+$1"2*/%1(



Focus Groups

Method

! F'j&;95'k2&915'

! A='132,(;(13+,5

4"'&%'&+`"!,(+g1",$(

! Present the athlete scenarios to DC support providers 

! How do you support dual career athletes in this scenario?

! Which tools do you use to support DC athletes in this scenario? 



Results

4).((*V*!.&*"'
%.1*'&-'0*,/&)V

d+,3\*LJ3,3';&77*;,(&+
d+,*26*+,(&+'
N&+(,&2(+8LP63793,(&+

j&205'&-'5*26(;*V
d+)(6()937'
N97,()(5;(17(+32.Lk2&91

Results

4).((*V*!.&*"'
%.1*'&-'0*,/&)V

d+,3\*LJ3,3';&77*;,(&+
d+,*26*+,(&+'
N&+(,&2(+8LP63793,(&+

j&205'&-'5*26(;*V
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! Tools mentioned in Focus groups 
! Development of tools (based on methods mentioned)
! Tools of consortium

Put in structure linked to previous work packages

Collection/development concrete instruments

RESULTS



WP4 PART I: Evaluation of competence profiles and instruments
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Workshops

Method

! Workshops in 9 different countries 
! 39 DC athletes
! 14 DC support providers 

! Interviews in 9 different countries 
! 9 DC support providers

Interviews



Evaluation of Comepetence profiles and instruments
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WP4 PART II: Employing athletes as dual career support providers
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Employability of DC athletes
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Employability of DC athletes

How to create advantages?
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Employability of DC athletes

How to create advantages?
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MANUAL FOR DC SUPPORT PROVIDERS

1. General background and philosophy
2. DC athlete competences

I. DC Athlete competence framework and profiles
II. Suggestions for uses

3. DC support provider competences
I. DC support provider competence framework and profiles
II. Suggestions for uses

4. Scenario-based support
I. For every scenario

a. Overview Scenario-specific-competences 
b. Examples of methods used by DC support providers 

5. Instruments
I. Overview instruments
II. Instruments (all in same structure)



Structure tools

7=D9 8j7?=:=9F5:

!"#$ %& '$()%*+ J3,3';&77*;,(&+L(+,3\*'0*,/&) `QJLMU'd+,*26*+,(&+'0*,/&) `QJLMU'N&+(,&2(+8L*63793,(&+'0*,/&)

,%-./01+ R1*;(-(;3,(&+'&-',/* 8&37'&-',/*',&&7

!-23$( #%#4.-(5%6+ d+,*+)*)'-&2'JK'3,/7*,*5'&2'JK'5911&2,'12&6()*25'&2'[&,/

789-().$($98%'#$($6:$0+ K&01*,*+;*5 &-',/*'JK'3,/7*,*5',/3,'32*'*+/3+;*)'!"#

78;<98%'#$($6:$0+ K&01*,*+;*5 ,/3,'JK'5911&2,'12&6()*25'+**)LY(77')*6*7&1'95(+8',/*',&&7'!"#



Structure tools
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